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GREETINGS

It is with a great deal of pleasure that | bring you greetings on behalf of the Board of Trustees, administrators, faculty and staff. Robeson
Community College is a great place to continue your post-high school education, and this publication has been prepared to display
many of the options offered by RCC. The staff and | know, as an education consumer, that you are looking for an institution that can help
you achieve your goals at an affordable price close to home. We also know you want to attend an institution that makes learning fun yet
challenging and worthwhile. In my opinion, RCC can do this as well as any institution around.

Robeson Community College is a growing institution that is easily accessible from Interstate
95 and is providing some of the highest quality postsecondary education in North Carolina.
RCC repeatedly receives very high ratings on the performance measures established by the
North Carolina General Assembly, and enroliment is growing in both credit and non-credit
programs. The College is fully accredited by the Southern Association of Colleges and Schools
Commission on Colleges, and several programs hold additional national accreditations.

The College’s faculty and staff have a superb record of being student oriented and strive to
make sure you receive the best support possible as you pursue your education goals. The
College offers a variety of classes at convenient times in traditional, blended, and on-line
formats. A staff of professionals is available in the Fred G. Williams Student Center to answer
your questions about career opportunities, financial aid, class offerings, graduate performance
and placement. They also coordinate a variety of student support services to make sure your
experience at RCC is just what you want.

This publication gets you started. The next step is yours. The staff and | would consider it a
privilege to be of service to you. Charles V. Chrestman, Ed.D.
President
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CAMPUS DIRECTORY

AC/Heating & Refrigeration ..........cccccvevereereerinnes Building 9
A.D. Lewis AUGItOrUM. ........covveereeiereierrieirenen, Building 15
AAMINISLIALION ..o Building 2
Computer SErVICES ... Building 13
AAMISSIONS ... Building 13
Adult & Continuing Education...........c.cceeunienennes Building 3
Adult Basic Education............ccccoveeneeernicinennn. Building 12
Adult High SChoOl.......c.cviriiririeireirieeseiins Building 9
Basic Law Enforcement Training...........ccocvveueee. Building 11
BB&T Conference Center..........coocovverrernienne. Building 18
BIOWOIKS ... Building 1
Board ROOM .......cccviecrceeccecs Building 15
BOOKSIONE ..o Building 9
Business Programs ................. Building 14, 1st & 2nd Floor
Business OffiCe.......ccouvrernineeninicccine Building 2
Cafeteria/Vending ..........ccccvevreeenineniniennnns Building 13
Campbell Soup Conference Room..................... Building 18
Compensatory Education............ccocovverierienenne Building 12
Conference ROOM ..........ccocvurunieninnes Building 17, 1st Floor
Continuing Education Labs..........c.cccouerrireenenne Building 12
COSMELOIOGY.....cvurereririieereiie e Building 3
COoUNSENING.....cveverririirieree e Building 13
Culinary Arts Dining Room................. Building 14, 1st Floor
Culinary Technology ..........ccceeureerenne Building 14, 1st Floor
Curriculum Administration ............cccoveeeneirienenn. Building 5
Disability SErviCes ........cccoruurirerrreinineeereireenenn. Building 13
Early Childhood ..o Building 8
Early Childhood Lab..........c.ccvvernininicrniininns Building 8
Early College Liasion Office .........c..ccvuvverrcrninnn. Building 8
Electrical/EIectroniCs .........ccccvveerncenieeneincininens Building 9
Emergency Medical Personnel..............ccovuuenee Building 11
Emergency Medical Science............. Building 17, 2nd Floor
Emergency Services Education ........................ Building 11
Executive Dining ROOM .......cccovvvnirirnnncne, Building 13
Faculty Offices......Buildings 1,3,4,5,8,9,11,12,14,17,18
Financial Aid..........cccooeenenireecs Building 13
RCC Foundation, Inc.........cccceuevnenee. Building 14, 1st Floor
Fred G. Williams Jr. Student Center.................... Building 13

General Classrooms.....Buildings 7, 8, 9, 11, 12, 14,17, 18

HRBD .o Building 18
Industrial Labs ..........cooevnicncrcencncis Building 12
Industrial Systems Technology ............cceeueence Building 12
Information Highway Room................ Building 14, 1st Floor
Institutional Services.........cocvrerereeeneereeireiees Building 2
Institutional Storage Facility ...........ccocveviernennee Building 10
Instruction & Support Services.........ccvrererreunee Building 2
Learning Lab.........cccovveerienicininnen. Building 14, 2nd Floor
Lecture ROOM ..o Building 17, 1st Floor
LIDIAIY ... Building 4
Literacy EQUCALION .......ccvvvvrriccrie Building 3
Lumbee Guaranty Bank Conference Room.......Building 18
Media ServiCes.......ccovrvninniernieinenns Library, Building 4
Metzger Conference Room..........cccccvvvicrcnnne Building 18
NUISING ..o Building 17, 2nd Floor
Nursing Assistant...........cc.cceenienien Building 17, 2nd Floor
Open Computer Lab .......ccceveeviverennn, Library, Building 4
Open Computer Lab ......cccccovvecvevnne. Building 17, 1st Floor
Physical Plant Operations..........c.cccecevverrvicnnnen. Building 6
0] 1 (=] N Building 14, 1st Floor
Print ShOp .....ccvevrecceev e, Building 14, 1st Floor
Public Relations ... Building 17
Radiography.........cccceevnnieennenenes Building 17, 1st Floor
Records & Registration............ccovvvenicniieninns Building 13
Respiratory Therapy .......c.cccoeeevvenenes Building 17, 1st Floor
SCIENCE LabS ..o Buildings 1,7
SCORE OffiCe.....oevrerereiririereirieeseiseieeeiens Building 18
Small Business Center ..........ooveeereneeeneeneen. Building 18
Student Government...........ccoocvvcncinieneeneen. Building 13
Student Lounge ..o Building 13
Surgical Technology ..........cccceevreene. Building 17, 2nd Floor
Testing Center.......ocrneenerieeneseeeneis Building 13
Tiered Lecture/Demo RoOM ..........c.cccvereerieencenee Building 9
TRIO o Building 14, 2nd Floor
Tutorial SErviCes .......couvereeereerieeereseereeis Building 13
WEITING ..o Building 1
Workforce Development Center.............ccccneenee Building 18

Note: Visitor parking located in front of buildings 1 & 2,
between buildings 3 & 14, in front of buildings 17



Building 1:

Building 2:

Building 3:

Building 4:

Building 5:

Building 6:

Building 7:

Building 8:

Building 9:

Building 10:

Building 11:

Building 12:

BUILDING DIRECTORY

Bioworks, Faculty Offices, Welding,
General Classrooms

Administration, Business Office, Institutional
Services, Instruction & Support Services

Adult & Continuing Education,
Cosmetology, Faculty Offices, Basic
Skills Education

Faculty Offices, Library, Media Services,
Open Computer Lab

Curriculum Administration, Faculty Offices

Physical Plant Operations

General Classrooms, Science Labs

General Classrooms, Early Childhood,
Early Childhood Lab, Early College Liaision
Office, Faculty Offices

AC, Heating & Refrigeration, Adult High
School, Bookstore, Electrical/Electronics,
Faculty Offices, General Classrooms,
HRD, Tiered Lecture/Demo Room

Institutional Storage Facility

Basic Law Enforcement Training,
Emergency Medical Personnel,
Emergency Services Education, Faculty
Offices, General Classrooms

Adult Basic Education, Compensatory
Education, Continuing Education Labs,
Faculty Offices, General Classrooms,
Industrial Labs, Industrial Systems
Technology

Building 13:

Building 14:

Building 15:

Building 17:

Building 18:

Note:

Admissions, Vending, Computer Services,
Counseling, Disability Services, Executive
Dining Room, Financial Aid, Fred G.
Williams Jr. Student Center, Records &
Registration, Student Government, Student
Lounge, Testing Center, Tutorial Services

1st Floor:

Business Programs, Culinary Arts Dining
Room, Culinary Technology, Faculty
Offices, General Classrooms, Information
Highway Room, Pottery, Print Shop, RCC
Foundation, Inc.

2nd Floor:

Business Programs, Faculty Offices,
General Classrooms, TRIO, The Learning
Center (TLC)

Auditorium, Board Room

1st Floor

Conference Room, Faculty Offices,
General Classrooms, Lecture Room, Open
Computer Lab, Radiography, Respiratory
Therapy

2nd Floor

Emergency Medical Science, Faculty
Offices, General Classrooms, Nursing,
Nursing Assistant, Surgical Technology

CE Administration, Small Business
Center, Industry Services, Human
Resources Development, Occupational
Extension/Community Services,

BioAg Center, JobsNow, Glow Project,
Conference Rooms, General Classrooms,
SCORE Office

Visitor parking located in front of buildings
1 & 2, between buildings 3 & 14, in front of
building 17

Callboxes are located throughout the
campus in the event of an emergency.




GENERAL INFORMATION

The Campus

Robeson Community College is located at the intersection of US
301 and Interstate 95 (Exit 22) in Lumberton making it one of the
most visible institutions in the North Carolina Community College
System.

Millions of tourists each year travel |-95, catching more than a
glimpse of the attractive landscape that makes up the 127 acre
campus. The College also has a 20-acre Emergency Services
Training Center located southeast of Lumberton on Highway 72,
at the Progress Energy Weatherspoon Power Plant. Campus
facilities occupy more than 227,665 square feet in classrooms,
offices, and laboratories.

Campus Visits

Visitors to Robeson Community College are welcome. Offices are
open Monday through Thursday from 8:00 a.m. to 8:00 p.m.and on
Friday from 8:00 a.m. to 3:00 p.m. To arrange a guided tour of our
campus, please contact the Admissions Office at 910-272-3356.

History of the College

The community college movement expanded into Robeson County
with the establishment of an extension unit of a nearby technical
institute in 1965. The unit was established at the Barker Ten-Mile
Elementary School seven miles north of Lumberton. Twenty full-
time curriculum students enrolled the first year.

When the College became independent of Fayetteville Technical
Institute three years later, it was named Robeson Technical
Institute, and a local Board of Trustees comprised of eight
members was appointed. Two more name changes have taken
place since that time to its present name of Robeson Community
College. However, the College remains committed to serving all
sectors of the county with vocational, technical, college transfer,
and continuing education programs.

Three building phases beginningin 1972 andfinishingin 1988 made
the RCC Campus a 188,662 square-foot facility, which now houses
over $2 million in equipment and 21 curriculum programs, along
with a variety of continuing education programs. In the summer of
1995, the construction of the Emergency Services Training Center
began. This center is located southeast of Lumberton Highway
72 at the Carolina Power and Light Weatherspoon Power Plant.
Dedication for the facility was held on April 13, 1997. It supports
the disciplines of law enforcement, rescue, and firefighting. It is
a state-of-the-art facility which allows the College to expand its
training opportunities and provide the highest level of quality in
each of the courses taught in these occupations.

Robeson Community College’s 30th year was a monumental one.
During 1995-96, the College celebrated its Diamond Anniversary
and the many partnerships throughout the county and state which
have contributed to its success. The College Transfer program
replaced the General Education program in curriculum in 1997,
opening up many more educational opportunities for RCC students
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who choose to further their education through one of the state’s
universities.

In 2004, the College completed its Continuing Education facility
at COMtech. This 18,000 square foot facility houses various
continuing education programs including Adult High School,
Adult Basic Education, Compensatory Education, occupational
extension, and business and industry training courses.

In 2005, renovations were completed to Building 9 on the College’s
main campus. State-of-the-art labs were completed to support the
College’s Electrical/Electronics Program as well as upgrades to
various parts of the building. A new bookstore was completed and
is located in the renovated facility.

In the spring of 2006, a new state-of-the-art Health Science
Building was completed. This 39,013 square foot facility houses the
College’s Allied Health programs and medical programs operated
through the College’s Continuing Education division. With the
addition of this facility, this brings the College’s total facility square
footage at its main campus to 227,665.

Commitment of RCC to its students and the citizenry of Robeson
County was seen with the excellent reports of various auditing
agencies in the state. There are currently 190 carefully selected
full-time RCC employees who now serve RCC, which represents
a figure 30 times as many as when the College first opened its
doors in 1965 with six full-time employees. Another 370 part-time
personnel teach and provide services to the student body on an
annual basis.

The Community College System

Robeson Community College is one of 58 colleges in the North
Carolina Community College System. Most of the development of
the present day system occurred as a result of the formation of
Industrial Education Centers in the 1950’s, established to help give
North Carolina the skills needed to move from working on the farm
to working in industry.

The passage of the Community College Act in 1963 created
today’s system.The system, the third largest in the United States, is
made up of community colleges, technical colleges, and technical
institutions. Although the names differ, the goals are principally the
same; job training.

Accreditation

Robeson Community College is a tax-assisted, two-year
public institution. Robeson Community College is accredited
by the Commission on Colleges of the Southern Association of
Colleges and Schools to award the associate degree. Contact
the Commission on Colleges at 1866 Southern Lane, Decatur,
Georgia 30033-4097 or call 404-679-4500 for questions about
the accreditation of Robeson Community College. Most programs
offered by the College have been approved for the enroliment of
eligible veterans. RCC is also accredited by the North Carolina
Board of Nursing, Commission on Accreditation of Allied Health
Education Programs, the Commission on Accreditation for
Respiratory Care, Accreditation Review Committee on Education
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in Surgical Technology, and the North Carolina Board of Cosmetic
Arts and Redken Laboratories in New York, New York.

Mission Statement

Robeson Community College is a comprehensive, open door
two-year public community college with a mission to enhance the
lifelong educational opportunities for adults appropriate to their
needs, interests, and abilities. The college achieves its mission
through a commitment to quality educational programs and
student support services that permit individuals to pursue their
educational goals in a student-centered environment. The college
also seeks to strengthen its mission by providing multicultural,
social, economic, and community/public service opportunities for
the citizens of Robeson County and surrounding region.

Institutional Goals

Policy: It is the policy of Robeson Community College that a set
of approved Institutional Goals be established by the Board of
Trustees to guide the President and all employees in carrying out
the mission of the College.

Comments/Clarifications:
1. The following constitute the Institutional Goals upon adoption of
this policy:

a. Organization and Administration-The College will make
available contemporary, competent management necessary
to bring together its various resources and allocate them
effectively to accomplish its institutional goals.

b. Fiscal Responsibility-The College will effect fiscal
responsibly by maintaining a financial management system
that adheres to generally accepted accounting practices, is
audited as prescribed by the state and accrediting entities,
and provides financial stability necessary to the successful
operation of the institution.

c. College Facilities-The College will provide facilities that are
safe, clean, accessible, neat and organized in a manner that
is appealing to students, supportive of the teaching-learning
process, contribute to an atmosphere for effective learning,
and easily accessible for business related functions.

d. Educational Programs-The College will strive to offer high
quality education programs and services that are directly
related to the purpose and goals of the institution, to the
ability and preparation of the students admitted, and to the
financial and instructional resources of the institution.

e. Educational Support Services-The College will provide a
variety of support services that include library; instructional
support services; student development services; computer
services; and those services that complement the
educational, cultural, and social development of the student.

f. Life-Long Learning— The College will strive to offer a
variety of programs to support life-long learning in such
areas as the adult high school; adult basic education;
continuing education; public and community service;
workforce development and training; and human resource
development.

g. Faculty and Staff-The College will endeavor to recruit,
retain and develop high performance faculty and staff
needed to achieve the education and training objectives of
the institution in a professional and ethical manner.

h. Technology-The College will encourage and support faculty
and staff in the effective and efficient use of instructional
technology and administrative computing systems.

i. Institutional Advancement-The College will pursue a
program of institutional advancement which may include
development and fund raising, institutional/public relations,
and alumni affairs.

j- Institutional Effectiveness-The College will strive to
continually document institutional effectiveness using a
system of planning and performance evaluation, institutional
research and data analysis.

k. Community Service-The College will serve as a resource
to promote the personal, professional, social, and cultural
development of people and communities throughout the
service area.



ROBESON COMMUNITY COLLEGE
“CRITICAL SUCCESS FACTORS”
2010 REPORT/RESULTS

Performance Measures and Standards

In response to a mandate from the North Carolina General Assembly to review past
performance measures and define standards of performance at the 58 community
colleges within the North Carolina Community System, the State Board of Community
Colleges adopted in February 1999, 12 performance measures for accountability.
The action was intended to ensure that the programs and services offered by
community colleges in North Carolina are of sufficient quality, and to allow for the
implementation of performance funding based on a subset of the 12 accountability
standards and measures. In 2007 the North Carolina General Assembly approved
modifications to the measures as adopted by the State Board of Community Colleges
on March 16th, 2007. As a result of this action, the number of performance measures
was reduced to eight (8).

The 2010 report on Performance Measures/Standards and Accountability was
released in July of this year. All scores are presented in the table that follows. Robeson
Community College fell short of achieving the “Exceptional Performance” rating
for 2010, having met only six of the eight required performance standards. Full data
on each Robeson Community College score, along with other individual college
performance scores can be found in the “2010 Critical Success Factors Report”,

which may be viewed at http://www.ncccs.cc.nc.us/publications/docs/Publications/
¢sf2010.pdf.

Any college not meeting a standard is required to submit to the State Board of
Community Colleges, a plan of action for improving their college’s performance.
Each college must also publish their performance on the revised eight measures
annually, in its electronic catalog or on the Internet, and in its printed catalog each
time the catalog is reprinted.

Source: NCCCS Memo July 1, 2010




Robeson Community College

Performance Measures & Standards

2010 Report Card

North Carolina Community College System

“2010 Critical Success Factors Report”

PERFORMANCE NCCCS RCC’S MET
MEASURES STANDARD PERFORMANCE STANDARD
Progress of Basic Skills Students 75% 84% YES
Passing Rates on Licensure/Certification Aggregate 80% Agg=77% NO
Exams for First-Time Test Takers Min/Exam 70% Min/Exam = 0 < 70%
Performance of College Transfer Students 83% 76% NO
Passing Rates in Developmental Courses 75% 78% YES
Success Rate of Developmental Students in Subsequent o9,
0,
College Level Courses 80% ° YES
n Student Satisfaction of Completers & Non-Completer 90% 95% YES
Curriculum Students Retention, Graduation & Transfer 65% 73% YES
n Client Satisfaction with Customized Training 90% 95% YES
RCC Performance: 2010 CSF Report
All Measures Required for Bonus Performance Funding, & NCCCS STANDARDS
Recognition of “Exceptional Performance” STANDARD MET RATING
*Performance Funding Measures met. Required = 8 6 NO




GENERAL POLICIES

General

Robeson Community College publishes this catalog and
student handbook in order to provide students and others with
information about the College and its programs. The provisions of
this publication are not to be regarded as an irrevocable contract
between student and RCC. The College reserves the right to
change any provisions, requirements or schedules at any time
or to add or withdraw courses or program offerings. Every effort
will be made to minimize the inconvenience such changes might
create for students.

Privacy Rights Act of Parents and Students

Public Law 93-380

Robeson Community College adheres to the guidelines developed
by the Department of Education regarding the Privacy Rights of
Parents and Students.

The College provides students and parents of dependent students
access to official records directly related to them and limits
dissemination of personally identifiable information without the
student’s consent. Students enrolled at Robeson Community
College may review guidelines and procedures regarding Public
Law 93-380 in this publication and in the Office of Records and
Registration.

Nondiscrimination Policy

Robeson Community College’s Board of Trustees and staff
recognize the importance of equal opportunity in all phases of
the College’s operations and has officially adopted a position of
nondiscrimination on the basis of race, color, sex, age, religion,
disability, national origin, or other non-relevant factors. This policy
applies to both students and employees at all levels of the College’s
operations.

Drugs and Alcohol Policy

The use and abuse of drugs and alcohol are subjects of immediate
concerns in our society. These problems are extremely complex
and ones for which there are no easy solutions. From a safety
perspective, the users and/or abusers of drugs or alcohol may impair
the well-being of all employees, students, and the public at large,
and may result in property damage to the College. Therefore, in
compliance with the Federal Drug-Free Workplace and Drug-Free
Schools and Campuses Regulations, it is the policy of Robeson
Community College that the unlawful use, possession, distribution,
manufacture, or dispensation of a controlled substance or alcohol,
is prohibited while on College premises, the College workplace, or
as part of any College sponsored activity. Any employee or student
violating this policy will be subject to disciplinary action up to and
including termination or expulsion and referred for prosecution.
The specifics of this policy may be found in the RCC Library and
Counseling and Career Center.
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Drug and Alcohol Abuse Awareness Prevention
Program

Robeson Community College operates a drug abuse awareness
prevention program for all students and employees. Counseling,
information and referral services are provided by professionally
trained counselors. Counselors are available to talk with anyone
concerning drug/alcohol use. Counselors may be contacted directly
or indirectly. Persons requesting anonymity may telephone the
Counseling and Career Center for information without disclosing
their names (272-3335). Referrals to external agencies may be
appropriate in some situations. Counselors are knowledgeable
concerning treatment, length of residential stay, costs, etc. of local
outside agencies.

Statement on AIDS

The primary goal of Robeson Community College in response to
the AIDS virus is education. Information is available to all curriculum
and non-curriculum students, College employees, faculty, and
staff. Information about the AIDS policy can be obtained from the
Counseling and Career Center and/or this publication.

Internet and Computer Network Acceptable Use Policy
Robeson Community College provides campus network and
computing facilities including Internet access for the use of faculty,
staff, students, and other authorized individuals in support of
the research, educational, and administrative purposes of the
College.

The College has extensive information technology resources
and systems available for both instruction and administrative
applications. Faculty, staff, and students are encouraged to
become familiar with College technology resources and systems
and to use them on a regular basis.

Users are expected to exercise responsible, ethical behavior when
using these resources and to adhere to the following guidelines:

* Users may not create, display, transmit, or make accessible
threatening, racist, sexist, obscene, offensive, annoying, or
harassing language and/or material, such as broadcasting
unsolicited messages or sending unwanted mail.

¢ Use of campus computer resources for commercial gain or profit
is not allowed.

* The Internet and associated resources contain a wide variety of
material. Information available on the Internet is not generated
or selected by Robeson Community College.

* Therefore, the College is not responsible for the accuracy or
quality of the information obtained through or stored on the
campus network.

* Users are responsible for complying with laws protecting software
or other accessed information. Downloading programs and files
may violate United States copyright laws that protect information
and software. Although the Internet provides easy access to
software distributed by companies on a trial basis, this does not
mean that the software is free or that it may be distributed freely.
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All files downloaded from a source external to the campus must
be scanned for viruses.

o Computer users must not deliberately attempt to modify or
degrade the performance of college-owned systems.The college
computer systems must not be used to intercept data, monitor
user accounts, gain unauthorized access, or for any purpose
that violates federal, state or local regulations. Individuals are not
allowed to engage in activities to damage or disrupt hardware
or communication, such as creating and propagating viruses,
wasting system resources, and overloading computers with
excessive data.

* Security refers to the protection of all equipment resources from
any kind of damage and the protection of data from (1) disclosure
to any unauthorized person, (2) unauthorized modification, or (3)
destruction. While disclosure or damage may occur accidentally
or intentionally, the results are the same. The security system
implemented in these procedures will, if used properly, prevent
the previously mentioned occurrences from happening.

* Basicaccesstothe College’s administrative computer system
is controlled through User ID and password protection. Each
faculty and staff member has a User ID that must not be
shared.The College reserves the right to authorize Computer
Services personnel to override user accounts and computer
systems if sufficient evidence of inappropriate usage exists.

o Users should not leave their computer systems unattended. If
a user must leave the immediate area of his/her workstation
for an extended period of time, he/she should log off the
system. Sensitive information should not be left unattended
or sent to printers that are located in areas open to the
public.

* Physical access to main academic and administrative
systems must be carefully protected.

* RCC Computer Services is responsible for the campus network
infrastructure, the wireless network is an extension of this
network and Computer Services has sole responsibility for the
design, deployment, and management of the institution’s wireless
LANs. All requests for purchase, installation and configuration
of wireless access points must be directed through Computer
Services. Wireless passwords and data must be encrypted.
Computer Services monitors the wireless network and any
unauthorized access points will be removed from the network
without prior notice.

* Freedom of expression is a constitutional right afforded to
individuals. However, computer users are held accountable for
their actions and will respect the rights of individuals who may be
offended by the services and images retrieved on the Internet.

» The College will implement appropriate measures to provide
security, operability and integrity to the College’s network including
e-malil, Internet, and other related resources. The College will not
guarantee that electronic media stored on microcomputers and
transmitted on the network will remain confidential and secure.

Additionally, computer related files and data created or stored
on College computer systems are considered open records and
are subject to discovery and subpoena during disciplinary and
legal actions. The College reserves the right to view, monitor, and
disclose the contents of e-mail and data created, transmitted,
received, and stored on College owned microcomputers in the
following circumstances:

* Investigations that reveal evidence of misconduct and
misuse of computing resources.

* Protection of the general welfare of the college employees
and students.

* Interferences with the mission of the college.

* lllegal activity that violates federal, state, or local
regulations.

Penalties for violators of the computer usage policies and
procedures previously stated may include one or more of the
following penalties; warning, temporary or permanent suspension
of computer access privileges, or dismissal from the College. The
College reserves the right to notify appropriate law enforcement
agencies of alleged violations of local, state, and/or federal
regulations/laws.

Violations of this policy by faculty/staff will be reported to the
person’s immediate supervisor for appropriate action. Violations by
students in curriculum programs will be reported to the appropriate
Assistant Vice President for Educational Services. If warranted
by the violation students may be referred to the Assistant Vice
President for Student Services for further action. Violations by
students in Continuing Education programs will be referred to the
area supervisor for appropriate action.



ACADEMIC CALENDAR

2010-2011
FALL SEMESTER 2010
Tuesday, July 6-

Friday, JUly 30.......coevvirrieeesees Fall Semester Registration
Tuesday, August 10-

Wednesday, August 11 .......occovvvivrrinnn. Drop/Add/Late Registration
Monday, AUGUSE 16 .......covviireereieieee e Classes Begin

First Mini Semester Begins
Monday, August 16-

Tuesday, AUQUSE 17 ..o Section Changes
Monday, September B..........covrenenenirnererneerereis Labor Day Holiday
Friday, September 24........cccooeovenenenenereinnnn. Last Day to Drop a Class

Without Penalty for the First Mini Semester
Monday, September 27.........cccocveerverninennenn. Deadline to Finish Summer
Session Incompletes
Friday, October 8
Monday, October 11-
Tuesday, October 12.......ccccoeveveinne Fall Break and/or Make-up Days
(Evening Classes Will Meet on October 7)
Thursday, October 14 .........cccocvrerneee. Classes End, First Mini Semester
Friday, OCtober 15 ......cocveevereereinirineeneeneens Classes Begin For Second
Mini Semester
Friday, October 22 .........ccccovuvernirnienenne Last Day to Drop a Class Without
Penalty for Fall Semester
Monday, October 25-
Wednesday, November 24............ccooerveivnennnn. Academic Advising
Spring Semester 2010
Friday, November 12..........ccocvinien. Last Day to Drop a Class Without

Penalty for the Second Mini Semester
Thursday, November 25-

Friday, November 26...........cccovuvvenininenininen. Thanksgiving Holidays
(Classes end at 3 p.m. on November 24)
Monday, November 29...........ccocovirrrnniesnecneees Classes Resume
Monday, November 29-
Friday, December 10.........ccceoue.. Spring Semester Early Registration
Payment Period
Tuesday, December 7 ........ccoocveneeninnn. Day and Evening Classes End
Wednesday, December 8-
Thursday, December 9.........cocoevvernrenerieeerennnn. Final Examinations
Day and Evening Classes
Friday, December 10.........covvinnireereeeee e Reading Day
Monday, December 13-
Tuesday, December 14 ..........ccooveeonnirniieicninn, Final Examinations
Day and Evening Classes
SPRING SEMESTER 2011
Monday, October 25-

Wednesday, November 24..................... Spring Semester Registration
Wednesday, January 5 .........cccovevveniricenns Drop/Add/Late Registration
Monday, January 10.........cooeverrireneneeneeeeeee, Classes Begin

First Mini Semester Begins
Monday, January 10-
Tuesday, January 11 ..o Section Changes
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Monday, January 17........cccocvererineneenen. Martin Luther King, Jr. Holiday
Friday, February 18.........ccoovviniernn. Last Day to Drop a Class Without
Penalty for the First Mini Semester

Monday, February 21.........cccocvenee. Last Day to Complete Fall Semester
Incompletes

Friday, March 4 ... Classes End, First Mini Semester
Monday, March 7 ..........ccconeveenineenienieenens Classes Begin For Second

Mini Semester

Wednesday, March 9-
Friday, March 11 ..o, Spring Break and/or Make Up Days
(April 7-April 9 would be used as
make-up days if needed)
Monday, March 14- ... Classes Resume
Friday, March 25 .........cccocovivnininnnnn. Last Day to Drop a Class Without
Penalty for Spring Semester

Monday, March 28-

Friday, April 29......covvivirieerieene Academic Advising for Fall and
Summer Semester
Wednesday, April 13.......cverevierinns Last Day to Drop a Class Without

Penalty for Second Mini Semester
Monday, April 25-

Tuesday, APl 26.........cceivreeerieneeirenee s Easter Holidays
Monday, May 2-

Friday, May 6..........cccovurreririennns Summer Semester Early Payment
Friday, May 6..........corernererirnierirnieiens Day and Evening Classes End
Monday, May 9-

Thursday, May 12........ccccovernirerccrcens Final Examinations

Day and Evening Classes
Thursday, May 19 ..o Rehearsal
Thursday, May 19 ..o Commencement
(A.D. Lewis Auditorium)

SUMMER SESSION 2011
Monday, May 23..........cccverinneininrneinienns Registration/Drop/Add Begins
Tuesday, May 24 .........c.ccovvviernn. Classes Begin (Regular Session and
First Mini Session Begins)
Monday, May 30........ocvueurierererineeiereeeneeseneeees Memorial Day Holiday
Monday, June 13.........ccovimvrrnierens Last Day to Drop a Class Without
Penalty for the First Mini Session
Thursday, JUne 23 .........ccoerrienniereereeene First Mini Session Ends
Monday, JUNE 27.........couerieneremrieniririenenns Second Mini Session Begins
Monday, JUly 4.........coouvveniririeees Independence Day Holiday
Tuesday, JUly 5.....c..covveererneierirniieenns Last Day to Drop a Class Without
Penalty for Regular Session
Tuesday, JUlY 5.....ccocveevcrnincrncnecnnne Last Day to Complete Spring
Semester Incompletes
Friday, July 15......ooiiiccene Last Day to Drop a Class Without
Penalty for the Second Mini Session
Wednesday, July 27 .........ccovvevrriniernnns Day and Evening Classes End
(Regular Session)
Wednesday, July 27 ........c.ocooverninerninicnnenn. Second Mini Session Ends

Thursday, July 28-

Friday, JUly 29.......cccviic s Final Examinations

Day and Evening Classes
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BOARD OF TRUSTEES
George D. Regan........ccvinieiereneees e Chair
LUCIHIE EVANS ..o Vice Chair
Dr. Charles V. Chrestman........c..covenineencniseneeneinenn. Secretary
Appointed by Robeson County Expiration
Board of Commissioners of Term
LUCIHIE EVANS ...t June 30, 2010
SAMMY COX oo June 30, 2011
Harris McCall.........oocveviiciececcceee e June 30, 2012
NOAN WOOS ..o June 30, 2013
Appointed by Robeson County Board of Education
George D.Regan........oooevieenininecneeeciens June 30, 2011
Emma L. LOCKIEAr .......oceeveviveceicieececeee e June 30, 2012
Shirley H. Stockion ........ccccvvvveceeicccces e, June 30, 2013
George MCPhaul..........cveeineincesiesesees June 30, 2014
Appointed by Governor of North Carolina
Tommy Wellington..........cccoevvncnnnnncesrnees June 30, 2011
SUB C.WBSHET ...ttt June 30, 2012
Alisia S. OXeNdIN........oeevvieiiieeseee e June 30, 2013
VaCANt.....ceciicccecec e June 30, 2014
ADMINISTRATION AND STAFF
President
Dr. Charles V. Chrestman
President’s Staff
ROSE AVaNt .......covvvviivssrre s Executive Assistant
Lynda W. Parlett........ccovvvvvnnene, Executive Director of Foundation
and Development
Regina Branch...... Secretary to the Foundation and Development
Lisa O. Hunt............ Director of Grants and Sponsored Programs
Vacant.......ooveerciccceee e Public Information Officer
Business Services Staff
Tami B. GEOIQe ....cvvvevereieseesee e Vice President
Nickie Blanton..........cccoeveeeececeeeceenene, Executive Assistant
Mary Estelle Wiggins..........cooevreenieinicinicnnes Equipment Officer
Jason Levister.........cooccovivnicnnn. Purchasing Specialist/Cashier
loreta LEWIS ....ccovvvvevvecvrce e Accounts Receivable Officer
Tammy J. FIOWErS ..., Payroll Specialist
Shawn Chavis.........ccovernernineenenienene. Accounts Payable Clerk
Vanessa Singletary.........cccveennsnensenns Accountant
Lettie Navarrete ..o Accountant

Valissa LOWETY....coovovvvvvieiieccssv s Grants Accountant

Patricia Bullard ..........cccccvvevvveevenennns Personnel Services Specialist
Kelsey HUNt ..o Business Services Clerk
James Tagliareni...... Assistant Vice President-Computer Services
Tabitha Locklear..........cccovevcvceininincnnnen, Systems Administrator
Clifton OXending ........ceueererreeririneresneie e PC Technician
Jamey Strickland ...........ccceeeenee Assistant Systems Administrator
Cyd BUrgWyN ..o Blackboard/Web Technician
Pauline Oxending .........ccccovevreeriveennnes Shipping/Receiving Clerk
Institutional Services

Alphonzo MCRag, Jr........cccccvvrneicniniieienenesesesens Vice President
Patricia B. Clark ..........cccouuevrennenninneeinens Executive Assistant
Vacant.......cooovnnnenncnnns Director, Planning and Research
Stanley Freeman .........cccoocovenininineneis Coordinator of Facilities

Instruction & Support Services Staff

Dr. Mark O. Kinlaw ..o Vice President
Sybil BOONE ... Executive Assistant
Melissa Oxending...........cocovvereenenes Distance Learning Coordinator
Sheila Regan ........cccovnvvenninninins Assistant Vice President/
CollegeTransfer and Allied Health Programs

RODIN BIUE ... Secretary
Regina RanSome..........ccoevrncrnenceee e Secretary
Felecia OXeNdiNe........ccvveeveerereeiniercescesee e Secretary
Melba HESEEN ...t Secretary
William Locklear .............coeuueeinece Assistant Vice President/Public
Service and Applied Technology Programs

Dr. Bruce Walters..........ococvreecrnennen. Education Award Coordinator
Ada Evans.......ccceeuennee. Professional Development Coordinator
Terrie Evans.......ccccovvneee. Professional Development Coordinator
TINA MOMION .. Secretary
Sherita Stanley ..o Secretary
Barbara Sampson..........ccevrnnne s Secretary
Bill Mauney.................. Assistant Vice President/Student Services
Judith AL REVEIS ... Director of Admissions
Patricia Locklear ............cocvveencrnecnencinnes Recruiting Specialist
Linda G. LOWIY....c.ooirrieinicirenieireeeeneieis Admissions Specialist
Sherry Barmes .........cocovvevennennienieis Admissions Secretary
Danford Groves ............ Director of Counseling & Career Services
RONNIE SAMPSON ... Counselor
Bonita Bell .....c.ceuviieieerrece e Counselor
Kim Jacobs.........cccvevrivnieninns Counseling & Career Secretary
Cynthia QuIntero..........cccoeveerennn. Disabilities Services Specialist/
Tutorial Coordinator

Katherine Gable.............ccoc.... Sign Language Interpreter/Student

Services Specialist



Beth Carmical..........ccoocvrirnnnee Director of Records and Registrar
Betty D. MCINtyre......ccooeevvveerecrcericscn, Assistant Registrar
Carla LockIear ... Records Secretary
Ronnie Locklear............ccocueenee Director of Financial Aid Services
Tela Lambert........ccoovvvvvnsssse s Financial Aid Specialist
Kevin HuNt ..o Financial Aid Specialist
LaVerna Emanuel.........ccocvnencnncinnnns Financial Aid Specialist
Jennifer B. McLean............... Director of Student Support Services
Susan Mangum MOOFE ........cccieierrierireeeeeeens Counselor
Kimberly CONYers ........cocvvnenenineeereinenn. Tutorial Coordinator
Marilyn S. Locklear-Hunt................. Director of Learning Resource

Services
Elizabeth McIntyre ..o Evening Librarian
Margaret A. Honeycutt...........ccccoveneee. Library Technical Assistant
Glenda DUFEN .........cueuriecreeesee e Secretary
Vacant.......o.cooenenecenenncenens Library Technical Assistant/Secretary
Jimmy L. Reese ..., Graphic Arts Coordinator
Michelle OXending ........cccocveverviriccesseece e, Secretary

Adult & Continuing Education Faculty and Staff

D. Justin OlIVer........coouveeeriinincriiriene, Vice President/Adult and
Continuing Education

Johnny Baker.........ccooevevnicnicnicins Regional Fire Services
VacaNt........ceeee e Executive Assistant
Jo Ann Oxending ........coocvveeevreenircenen. Director/Industry Services
Karen LeSane.........ccoevvvvrerernnnnnnn. Secretary to Director of Small
Business Center/Industry Services

Jennifer LOWErY ..o Director/Occupational
Extension/Community Services

LiS2 JONES ..o Secretary/Occupational
Extension/Community Services/HRD

Robert Moore ..........ccoocvncecrnennnn. Director/Small Business Center
Angela LocKIEar.........oevvrinenniininieisiesneieens Coordinator/HRD
NaNCY BIUE ... Instructor/HRD
Lee Sessoms lIl................. Instructor/Pathways HRD Employment
Jeffrey MCPherson.........ccocovveniniicincins Instructor/Horticulture
Jeannette Freeman............. Compliance Officer/Law Enforcement
Barbara Sampson.........c.ccocveeniininnn Secretary/Law Enforcement
Flora Lowry-Williams ..........ccooeevnienicinenns Coordinator/Instructor
Emergency Services

Melba Hester .........ccovvevniecrnennn. Secretary/Emergency Services
Tammy Bozeman .......ccccvvveeeennieceenennn, Secretary/Emergency
Services Training Center

Leslie JONES.......cvericicc s Manager/BioAg
Jennifer Hickman ... Administrative Assistant/BioAg

Edward Hunt..........ccovriinccccncses Coordinator/BioAg
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Vickie Tate......cocouvviereriinnns Assistant Vice President/Basic Skills
LYNN DAVIS ..o Secretary/Basic Skills
Gwendolyn Roberts................ Educational Coordinator/AHS/GED
Susan Barton.............. Assistant Assessment/Retention Specialist
Rocky Peterkin................ Educational Coordinator/ABE/CED/ESL
Wendy Hardwick.........cccoooveevnninicciiiennn, Assistant Basic Skills
Assessment Retention

Bettie Brockington ... Instructor/CED
Tammy ChaviS ......ccocvereeririccesve e, Instructor/ABE
Nancy Freeman .........coevevennccnenceeees Instructor/GED
Bender Graham..........cccccevvviccrerinnnnns Instructor/Family Literacy
Glenda Jackson................... WIA Recruiter/Assessment Assistant
Michelle Bethea..........ccceevnnicnnnccre Instructor/ABE
Annie Ray-Fuller.................. WIA Recruiter/Assessment Assistant
Severeo Kerns........cvvevnceinieinenns Instructor/Learning Center
Gloria LOCKIEAr .......ccvveerereieieierceseis e Instructor/CED
Barbara Lowery .........ccccceuuee. WIA Coordinator/Academic Advisor
DOrothy LOWETY .....coveeveeiieereeeeecseeeiens Instructor/CED
LOraing LOWEIY ....ccvvvvreeeeeieieisieieeeieieiesereresesenenenas Instructor/ABE
VacCaNnt......c.oeeee e Lead Instructor
Jacqueling BUumsS ..., Instructor/ABE
Erica POWEl ..o Instructor/GED
LOri SElIErS ... Basic Skills Assessment/
Retention Specialist/GED Examiner

Yakamia Smith-Tart............cce..... Assessment Eligibility Specialist
Rafael Villalobos .........cccvvrieirercenieseeseine Instructor/ESL
Demetrice Watkins.........cocoveerrrneeeeesneceenenieenes Instructor/AHS
Banessa Williams ... Instructor/CED

Maintenance & Custodial Staff

Samuel FIOYd........corrrirereeseeeeene Groundskeeper
Michael Cromartie ..........coevererneienienieres Groundskeeper
TIMMY Hilloooe e Custodial
Charles LOCKIEAT..........covevereeericisicsee e Custodial
Chip MENEIIl ... Custodial
Sean P.EVANS.......coieccee e Custodial
Reginald Walters..........cooevennnrcescessee s Custodial
Sharon Hayes ..o Custodial
VaCaNt.......cceeiiiceee e Custodial
Rudolph LOCKIEaT ... Custodial
Dennis LOCKIEAT.........creeericirier e Custodial
Milton MCDOWE ... Custodial
Michael MCLEAN .........ccururerieirierreeie s Custodial
Bookstore

Paula SAMPSON .........cieririirieesse e Manager
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ACADEMIC PROGRAMS
OFFERED

Associate in Arts Degree

Transfer Core Diploma-Arts

Associate in Science Degree

Transfer Core Diploma-Science

Associate Degree in Applied Science
Associate Degree Nursing
Business Administration
Computer Information Technology
Criminal Justice Technology
Culinary Technology

Early Childhood Associate
Electrical/Electronics Technology
General Occupational Technology
Industrial Systems Technology
Medical Office Administration
Office Administration
Radiography

Respiratory Therapy

Diploma Programs

Air Conditioning, Heating, and Refrigeration Technology
Cosmetology

Electrical/Electronics Technology

Industrial Systems Technology

Surgical Technology

Certificate Programs
Air Conditioning Installation and Maintenance
Basic Law Enforcement Training
Electrical/Electronics Technology

Electrical Contractor Preparation
Industrial Systems Technology

Machine Shop-CNC Operator
Lateral Entry Teacher Certificate

Nursing Assistant

Specialized Studies
Developmental Studies

The following programs are offered as immured programs:

Air Conditioning, Heating, and Refrigeration Technology
Carpentry

Electrical/Electronics Technology

Continuing Education Programs

Adult Basic Education

Adult High School Diploma
Community Services Education
Compensatory Education
Customized Industry Training
Emergency Medical Technician
Emergency Services Education
English as a Second Language
Fire Service Training

Health Related Training

General Educational Development
Human Resources Development
Law Enforcement Training
Occupational Extension

Small Business Center



ADMISSIONS POLICY

Robeson Community College maintains an “Open Door” policy
for all applicants that are high school graduates or hold a high
school equivalency certificate (GED) which satisfies North
Carolina standards. The College serves all students regardless of
race, color, creed, sex, disability, or national origin. All applicants
may be admitted to the different curricula based upon individual
preparation and readiness. Some applicants may need to take a
course or a series of courses to help them to prepare for their
desired program of study. Robeson Community College reserves
the right to selectively place students. The Admissions Office is
responsible for administering all admission policies.

Application and information on the various educational programs
offered at Robeson Community College may be obtained by
contacting:

Office of Admissions

Robeson Community College
Post Office Box 1420

Lumberton, North Carolina 28359
Phone: (910) 272-3342

Website: www.robeson.edu

Application and information on the various educational programs
may also be found on the College’s web site: www.robeson.edu.

All Robeson Community College general admission policies and
procedures are updated on an annual basis by the Student Affairs
Committee.

General Admission Requirements

1. High School graduate or the equivalent - Applicants with
equivalency certificates must meet minimum requirements set
by North Carolina. A high school certificate is not an acceptable
substitute for the diploma.

2. Complete an RCC Admissions Application.
There is no application fee.

3. Transcripts of all previous education - Obtain official transcripts
of credits earned from all secondary and post-secondary
schools attended. Transfer credits from accredited institutions
allowed when applicable. Official transcripts should be mailed
or hand delivered in an envelope sealed by a representative of
the institutions(s) attended. (No faxed copies will be accepted)

4. Placement Assessment

The placement assessment does not determine whether or not
students can attend College. The purpose of the assessment is to
match the academic readiness of the student with the academic
requirements of the curriculum. Persons applying for admission
into all diploma or degree programs are required to complete the
assessment. The test may be waived in certain circumstances
(See Placement Assessment Waiver). Placement scores are
used in conjunction with previous transcripts in determining
whether students are academically ready to enter a particular
curriculum.
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Testing is administered in the following areas: Keyboarding,
Writing, Reading Comprehension, and Mathematical skills.
Persons should contact the Admissions Office to secure a permit
to schedule for the Placement Exam. Permits will be issued
only after all official transcripts are on file in the Admissions
Office. There is no charge for taking the test. Any person who
has a disability that would require special accommodations
during testing should notify a counselor in Counseling & Career
Services prior to scheduling a test date.

Placement Assessment Waiver

The Scholastic Aptitude Test (SAT) or American College Test
(ACT) may eliminate the necessity to take the Placement Test
in some situations. Also, students with fifteen hours of earned
transferable credit including English and Math from an accredited
college (grade of C or higher with an overall GPA of 2.0) may
be exempt from placement testing. Applicants should contact
Admissions or the Counseling and Career Services at RCC to
determine if they can be exempt.

Test of Essential Academic Skills (TEAS)
Associate and Diploma Allied Health applicants are required to
take the TEAS and meet the minimum composite percentage
cut-offs. Additional information about the exam may be obtained
in the Counseling and Career Services.

Retest Policy
Since testing is used for placement purposes rather than for
entrance, retesting is not recommended for programs unless it
is determined that first test scores are invalid.

Transferring Assessment Scores from Other Colleges to RCC
Robeson Community College uses the ASSET and COMPASS
by American College Testing and accepts College Board’s
Accuplacer. These are national assessments that can be taken at
other colleges and transferred to Robeson Community College.
Applicants who wish to take the test, or who have taken the test
at another college, need to request to have their scores sent
to the RCC Counseling and Career Services. To facilitate the
process of transferring scores, “Test Score Request” forms are
available from the RCC Admissions Office and the Counseling/
Testing Services.

Scores delivered by the applicant will not be accepted unless
the report is in a SEALED envelope with an official’s signature
across the seal. All test scores are valid for five (5) years.

5. Complete an interview with an admissions representative -
The primary objective of the interview will be to focus on the
educational goals of the applicant. The results from the ACT
ASSET and/or COMPASS will be used in conjunction with the
high school/college transcripts to assist the applicant in selecting
an appropriate program of study. Applicants not realizing
acceptable scores on the ACT ASSET and/or COMPASS may
be required to successfully complete course work designed to
assist students in preparing for RCC curriculums. The Office of
Admissions and/or academic counselor will work with the student
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in developing a sequence of courses to prepare the student for
entry into the approved curriculum.

For individual program admission criteria, application
deadlines, and the application process including Allied
Health programs, please contact the admissions office.

Allied Health Programs-Essential Functions Needed for
Completing Allied Health Programs

The following guidelines are utilized in admitting qualified students:
The activities identified below are examples of physical and
emotional activities, which a student in the Allied Health Program
(Nursing, Nursing Assistant |, Nursing Assistant Il, Radiography,
Respiratory and Surgical Technology) must be able to perform for
the successful completion of the program. If an applicant believes
that he or she cannot meet one or more of the standards without
accommodation or modification, the applicant should consult
Counseling and Career Services.

1. Critical thinking: Allied Health students shall possess critical
thinking ability sufficient for the clinical judgment.

Example: Students must be able to identify cause-effect
relationships in clinical situations, develop or participate in
development of nursing care plans.

2. Ethical behavior: Allied Health students will provide services
with respect for human dignity and uniqueness of the client
unrestricted by consideration of social or economic status,
personal attribute, or the nature of health problems.

Example: Students will care for clients assigned regardless of
race, religion, or diagnosis.

3. Legal behavior: Allied Health students will provide care within the
scope of practice as stated in the NC NURSING PRACTICE ACT
or guidelines for respiratory therapy, radiography and surgical
technology.

Example: Students in the nursing program will learn to assess
the patient’s physical and mental health.

4. Interpersonal skills: Allied Health students shall possess
interpersonal abilities sufficient to interact with individuals,
families, groups, etc. from a variety of psychosocial cultural
backgrounds.

Example: Students shall establish rapport with clients and health
care team members.

5. Communication skills: Allied Health students shall possess
communication abilities sufficient for verbal and nonverbal
interaction with others.

Example: Students shall be able to explain treatment procedures
to clients/family, document client responses, and report to others
responses to nursing care.

6. Mobility: Allied Health students shall possess physical abilities
sufficient to move from room to room and maneuver in small
spaces, stand and walk for extensive periods of time.

Example: Students will be able to move around in client’s
room, move from room to room, move in small work areas, and
administer CPR.

7. Motor skills: Allied Health students shall possess gross and
fine motor skills sufficient to provide safe and effective nursing
care.

Example: Students shall be able to calibrate equipment, position
clients, administer injections, insert catheters.

8. Hearing skills: Allied Health students shall possess auditory
ability sufficient to monitor health needs and collect data.

Example: Students shall be able to hear alarms, listen to heart
and breath sounds, and hear a cry for help.

9. Visual skills: Allied Health students shall possess visual ability
sufficient for observation and data collection.

Example: Students shall be able to observe color of skin and
read scale on a syringe.

10. Tactile skills: Allied Health students shall possess tactile ability
sufficient for data collection.

Example: Students shall be able to detect pulsation and feel skin
temperature.

11.Weight-bearing: Allied Health students shall possess the ability
to lift and manipulate/move 40-50 pounds.

Example: Students shall be able to move equipment, position
patients.

Curriculum-Nursing Assistant |

All applicants for the Nursing Assistant | (NAS 101) and Home
Care (NAS 103) course must complete the General Admission
requirements. In lieu of placement assessment guidelines
outlined in the General admission requirements; all applicants
must satisfactorily complete the reading comprehension exam
administered through Adult and Continuing Education. For
scheduling of testing dates, please contact Adult and Continuing
Education personnel in Building 3. Applicants that have
acceptable ASSET, COMPASS, or ACCUPLACER reading scores
are exempt from the reading comprehension exam. Applicants
should complete entrance testing by August 1 for fall enrollment
and December 15 for spring enrollment. Prior to program approval,
applicants must provide results from a recent tuberculin skin test
or chest X-ray (within the last six months). All applicants must
have completed Healthcare Provider CPR prior to the start of the
clinical rotation (Clinical rotation begins within one week after the
start of the program).

All applicants enrolling in the program are required to purchase
malpractice insurance.

Curriculum-Nursing Assistant Il

Applicants must meet all criteria outlined for entrance into the
Nursing Assistant | curriculum. In addition, applicants for Nursing
Assistant II:



a. Must have successfully completed the Nursing Assistant |
(documentation required).

b. Must be currently listed in good standing with the Division of
Health Service Regulation’s Health Personnel Registry Section
as a Nurse Aide | or show successful completion of the NNAAP
written and skills examination for Nurse Aide I.

All applicants enrolling in the program are required to purchase
malpractice insurance.

Curriculum-Nursing Assistant Certificate
Applicants interested in earning a certificate in Nursing Assistant
must complete the following:

* Meet criteria outlined for entrance into the Nursing Assistant
I (NAS 101) curriculum

* Successfully complete Home Care (NAS 103)

* Meet criteria outlined for entrance into the Nursing Assistant
[ (NAS 102) curriculum

Admission Procedures For High School Students

Dual Enroliment

To enroll the student must be at least 16 years of age. The student
should first obtain written approval or recommendation from the
superintendent or other designated administrative official having
responsibility over the high school he/she attends.

This letter/recommendation should be brought to the RCC
Admissions Office for approval. If approval is granted, the College
will advise the student of registration procedures. Students may
enroll in science, math, and technology college transfer courses in
addition to most major courses in our Applied Science programs.
Students may not enroll in transferable general education courses,
physical education, college success skills, developmental courses
(courses numbered below 100), or cooperative education courses.
The student will be required to pay fees and shall be treated as
all other RCC students. No tuition will be charged. Grades will be
recorded and permanent academic records will be on file at the
College. No financial aid is available.

Huskins Bill

The purpose of the Huskins Bill cooperative program is to make
available for the enrichment of high school students college level
courses not otherwise available to them.

Eligible courses are regularly authorized program courses which
are beyond the scope of high school offerings. Courses are of
the same length and rigor of those offered to regular college
students.

High school students must meet the College’s general admission
criteria prior to enrolling in a Huskins Bill class. Also, to participate
in a cooperative program, high school students must be at least
sixteen years old. College credit will be awarded upon successful
completion of the course.
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Admissions for Students Under 16 Years

1. The student must be identified as intellectually gifted and having
the maturity to justify admission to the college.

Note: The student must present aptitude test scores from a
System Office approved list of tests taken within three years
before the date of admission that include composite or subtest
scores documenting percentile ranges from 92% through 99%,
and achievement test scores from a System Office approved
list of tests taken within three years before the date of admission
that include composite or sub-test scores documenting percentile
ranges from 92% through 99%.

2. The student must meet course prerequisites and placement
assessment requirements.

3. Major and general education courses numbered 100 and above
from the common course Library are eligible for the enroliment
of intellectually gifted and mature students.

4. The student must present a completed approval form from one
of the following: 1) the local board of education for the public
school administrative unit in which the student is enrolled; 2)
the administrator of the nonpublic school in which the student
is enrolled; 3) the person who provides the academic instruction
in the home school in which the student is enrolled; or 4) the
designee of the board of directors of the charter school in which
the student is enrolled.

5. Students enrolled under this section will pay appropriate tuition
and fees.

Learn and Earn Online

North Carolina public high school students can earn college credits
through a special initiative called Learn & Earn Online. Qualified
students in participating public high schools can take a variety of
online college-credit courses at no cost to them or to their families.
Students earn both high school and college credit for completed
courses.

To enroll the student must contact their guidance counselor to
complete the required paperwork. Written approval must be
granted from both the guidance counselor and school principal. A
RCC Application and high school transcript must be submitted with
the paperwork from the system designee. Students are required to
meet the College’s general admission criteria prior to enrolling in a
course. College credit will be awarded after successful completion
of the course.

Foreign Student Admissions

Foreign students must meet the same admission requirements as
other students. Included with the application should be a transcript
from an authorized school or university; an English translation must
be provided. All applicants from countries whose native language is
not English must demonstrate proficiency in the English language
by scoring no less than 550 on the Test of English as a Foreign
Language (TOEFL) or present other acceptable proof of the ability
to speak, write, and understand the English language.
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Robeson Community College does not issue the I-20 necessary to
obtainan F-1 visa. Student with other visas will be considered on an
individual basis. For additional information concerning international
student admissions, contact the Director of Admissions.

Special Credit Students

Students may be admitted under special provision that allows
them to take up to twelve semester hours of credit courses before
completing all admission requirements. Prior to registering for any
additional hours beyond the twelve semester hours students must
declare a major and complete all admission requirements. The only
exception to the twelve hour policy is for the special credit student
who intends to maintain that classification indefinitely and is not
seeking a certificate, diploma, or degree. However, a special credit
student must maintain satisfactory academic progress in order to
continue as a student. The level of courses taken will determine
the category of satisfactory progress under which the student will
be evaluated.

Lateral Entry (Certificate)

Applicants for this certificate program must hold atleast a Bachelor's
degree from a regionally accredited institution. For some specific
licensures (such as culinary educators and vocational instructors)
an Associate’s degree is considered acceptable.

Distance Learning

Distance Learning (DL) is a medium or an educational format that
enables learning to occur when the student and the instructor are
physically separated from each other in time and place.

At RCC these courses may be offered via the North Carolina
Information Highway or the Internet. Such classes have the
same course description, basic content, and credit hours as the
traditional courses.

Aadvantages of a DL Course

An online course is an alternative for the working person whose
work schedule does not allow him/her to sit in a traditional face-to-
face class, a parent who can only “attend a college class” after the
children are put to bed, or military personnel who need to continue
their education even while being stationed away from home.

Characteristics of a Successful Student
A successful online student exhibits. . .

* Independence/self-motivation

* Self-direction/focus

* Discipline/organizational skills

* Ability to study independently

* Studious nature/above average

* Ability to read and write well

* Ability to think critically and solve problems

¢ Timeliness in keeping assignments
* Proficiency in computer skills

How It Works

Online Courses
In an online course, instruction may be synchronous
(requires all participants to be online at the same moment)
or asynchronous (learning “anytime, anywhere” meaning
that the learning process of a particular subject is performed
without fixed class hours in classrooms).

Attendance is determined weekly by students completing
weekly assignments or posting material within a required
discussion forum. Therefore, students should check the
website four to five times a week.

Hybrid Courses

A hybrid course combines both the online and face-to-
face environment. Part of the instruction, such as lectures,
is presented online while another segment, such as lab
work, is taught in the traditional face-to-face setting. Thus,
students should expect to complete assignments and to
participate fully in both the online and face-to-face portions
of the class.

Web Assisted Course
A web assisted course is a College credit course where
the primary delivery is via traditional face-to face method
with a requirement that students have Internet access as a
supplemental part of the course.

NCIH Course
Through the assistance of a video network, students are
seated in a classroom at Robeson Community College
while they view their instructor, who is located at another
institution, via a television screen. Such a course is offered
through NCIH (North Carolina Information Highway).

Notification of Acceptance

Prospective students will be granted acceptance/approval during
the interview process. Students will receive a copy of their
Educational Success Plan which will show program approved
for, program code, and required courses needed to begin the
enrollment process.

Credit by Examination

Advanced placement is offered to applicants approved for
enrollment who because of their demonstrated abilities are
qualified to accelerate their studies. To earn advanced placement,
a student may take a proficiency examination in most subject areas
which he/she can demonstrate a mastery of theory and practical
application. To be eligible to request a proficiency, all appropriate
prerequisites must be met. For a complete description of policies
relating to Credit by Examination, please refer to section on Credit
by Examination under Academic Policies and Procedures.



Credit by Transfer

Transfer students should follow the admission procedures
established for regular students listed under admission
requirements. Robeson Community College may accept credits
earned from post-secondary institutions that are accredited by
a State, Regional, or National Educational Accrediting Agency
recognized by the American Council on Education. Only course
grades of “C” or better will be accepted and such courses must
parallel the content of RCC courses. For additional information and
policies governing the awarding of transfer credits, please refer
to the section titled “Program Completion Requirements” in this
publication.

All applicants having credits transferred from another institution
to RCC must submit an official transcript, and if necessary an
appropriate catalog, to the Director of Admissions. Applicants
who wish to transfer from other educational institutions must be
eligible to return to the school last attended. Any exception to this
procedure must be approved by the Assistant Vice President of
Student Services and only then by justifiable cause.

The Registrar, in consultation with appropriate faculty, will
determine the transfer credit allowable. This evaluation will be made
at the time of acceptance and the student will be notified in writing.
Transfer credits will be posted to the student’s permanent record
once a student is enrolled. In addition, transferring students must
complete a minimum of fifty (50) percent of the total number of
credit hours required for a diploma or degree program at Robeson
Community College.

Foreign Transfer Credit

Foreign students must meet the same admission requirements as
other students. Included with the application should be a transcript
from an authorized school or university; an English translation
must be provided. All applications from countries whose native
language is not English must demonstrate proficiency in the English
language by scoring no less than 550 on the Test of English as a
Foreign Language (TOEFL) or present other acceptable proof of
the ability to speak, write, and understand the English language.
For additional information concerning international student
admissions, contact the Director of Admissions.

General Readmission Policies

Application for readmission is required of all students when one or
more years have elapsed since their last enroliment. Students who
have been suspended for disciplinary or academic reasons must
appear before the Assistant Vice President of Student Services
and petition for readmission to the College.

Allied Health Readmission Policy

All inquiries for readmission for Allied Health programs should
be directed to the Director of Admissions. Applicants applying
for Allied Health program readmission must meet all general
admissions requirements as outlined in the current Robeson
Community College Catalog/Student Handbook. Upon receipt
of required documentation, all inquiries for readmission will be
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reviewed by the appropriate Allied Health Program Director and the
Director of Admissions for action. Final approval for readmission
will be determined by the appropriate Allied Health Program
Director. Applicants must meet current admission requirements.
All requests for readmission must adhere to the timelines specified
in the Allied Health admissions procedures.

Applicants who exited the Allied Health program within the last
twelve (12) months must request readmission prior to 90 days of
the semester for planned enroliment. Positions must be available
in the class at the time of request for readmission, which will not
require the hiring of additional instructional or clinical personnel.

Right of appeal — Upon notification, applicants have the option
to appeal their readmission denial within five business days. The
applicant must submit the appeal in writing to the Assistant Vice
President for College Transfer and Allied Health Programs. The
Assistant Vice President will make a decision within three business
days and provide a decision in writing to the student. If the decision
provided is not acceptable to the student, the student may appeal
the decision within three business days to the Vice President for
Instruction and Support Services. The Vice President will render a
decision in writing to the student within three business days. The
decision of the Vice President is final.

Student Right-To-Know

The Student Right-To -Know Act of 1990 requires the College to
make available to enrolled and prospective students the graduation
or persistence rates of selected groups of students. This information
is available for review in the Office of Records and Registration,
located in Student Services (Building 13).
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STUDENT FINANCES

Robeson Community College receives financial assistance
from local, state, and federal sources allowing each student an
educational opportunity at minimum cost. Tuition is established
by the North Carolina State Legislature and is subject to change
without notification. The payments of tuition and fees for each
term are required at registration. Tuition shall be waived for up to
six credit hours of credit instruction per academic semester for
senior citizens age 65 or older who are qualified as legal residents
of North Carolina. However, this waiver does not apply to self-
supporting classes and other fees are payable where applicable.

Residency Requirements

1. Tuition fees are governed according to in-state or out-of-state
residency and according to full-time or part-time status.

2. To qualify as a resident for tuition purposes, a person must
have established legal residence (domicile) in North Carolina
and maintained that legal residence for at least 12 months
immediately prior to his or her classification as a resident for
tuition purposes. Every applicant for admission shall be required
to make a statement as to length of residence in the State.

3. Tobe eligible for classification as a resident for tuition purposes,
a person must establish that his or her presence in the State
currently is, and during the requisite 12-month qualifying period,
was for purposes of maintaining a bona fide domicile rather than
of maintaining a mere temporary residence of abode incident to
enroliment in an institution of higher education.

4. An individual shall not be classified as a resident for tuition
purposes and, thus, not rendered eligible to receive the In-State
tuition rate, until he or she has provided such evidence related to
legal residence and its duration as may be required by officials
of the College.

5. Regulations concerning the classification of students by
residence for purposes of applicable tuition differentials are set
forth in detail in A Manual to Assist the Public Higher Education
Institutions of North Carolina in the Matter of Student Residence
Classification for Tuition Purposes.

6. Each enrolled student is responsible for knowing the
administrative statement of policy on this subject. Copies of the
manual are available on request in the Admissions Office, the
Business Office, and in the Library.

TUITION

Fall, Spring and Summer Semester
Full-Time (12 or more credit hours)

In-State

12 CIEAIt NOUIS ... $678.00
13 Credit NOUIS ... 734.50
14 Credit NOUIS ... 791.00
15 Credit NOUIS ... 847.50

16 credit hOUrS OF MOTE.......cvvveeeveeeeeeseee e 904.00

Out-of-State (12 or more credit hours)

12 CrEdit NOUIS ... $2,982.00
13 Credit NOUIS ...cvvcevceecece s 3,230.50
14 Credit NOUIS ...ocvvcevcecec s 3,479.00
15 Credit NOUIS ...vvveeeceecee e 3,727.50
16 credit hours OF MOre........covecveeeeeeeeecee e 3,976.00
Part-Time (less than 12 credit hours)

[N-SEALE .. $56.50 per credit hour
Out-0f-State ..o $248.50 per credit hour

Tuition rates are subject to change without notice.

Breakage Fee

Breakage, damage, or loss due to negligence, carelessness, or
other mishandling of school supplies, materials, or equipment
by students is the responsibility of said students. They will be
required to pay for damages to such items and may be subject to
disciplinary action.

Graduation

The charge for cap, gown, and diploma is paid by the student
directly to the manufacturer. Students may order announcements,
personal cards, and college rings when ordering caps and gowns.

Institutional Indebtedness

No student will be permitted to graduate nor will a transcript be
issued until all financial obligations to the College are satisfied.

Personnel in the Armed Services

Any active duty member of the armed services or a military
dependent who does not qualify as a North Carolina resident for
tuition purposes may be eligible to pay a reduced tuition rate if
eligibility requirements for the Military Tuition Benefit (N.C. General
Statue Section 116-143.3) have been met. Members for reserve
components are not eligible for the benefit unless they have been
called up for active duty.

Laboratory Fees

A $15.00 lab fee is charged for each physical or biological science
course with a laboratory component. The lab fee is nonrefundable
and may vary from course to course and year to year.

Late Registration Fee

A late registration fee of $15.00 may be charged to all students
who register after the announced registration time.

Student Activity Fee

Each student enrolled in 12 semester credit hours or more (full-time
status) will pay a $22.00 student activity fee per term. Part-time
students (less than 12 semester hours credit) will pay an activity
fee of $13.00 per term. Activity fees are charged for enroliment
in Fall and Spring Semesters. Summer session students are not
required to pay an activity fee.

The activity fee is due and payable in the above stated amount at
registration. This fee is nonrefundable.



For all full-time and part-time curriculum students, a portion of the
activity fee will go towards accident insurance. This accident policy
covers only bodily injuries caused by school related accidents
while attending school during the hours and on days when school
is in session.

The remainder of the student activity fee is to be used by the
Student Government Association for such items as entertainment,
athletic equipment, i.d. cards, conventions, and other appropriate
activities.

Campus Access and Security Fee

The fee for students enrolled at RCC who wish to park their
registered vehicle or motorcycle on the campus is $7.50 per Fall
and Spring/Summer Semester. The permit will enable you to park
in any of the parking spaces for which the permit is designated.
Only those motor vehicles which display a valid permit are entitled
to park in designated campus parking lots.

Enforcement for parking permits will begin the third week of the
semester.

Technology Fee

A technology fee of $16.00 is charged fall and spring semesters
to support technology services provided by the College. The fee is
charged to all enrolled students and is due at the time that tuition
is paid each semester. The fee is non-refundable.

Transcript Service and Fee

Students needing an official copy of their transcript from Robeson
Community College should make application to the Registrar's
Office five days before it is needed. Transcripts are normally issued
every day (except during registration, drop/add and graduation).
In order to receive a transcript on the same day as requested, the
student must have a written request turned in to the Records and
Registration Office by 10 a.m. Transcripts will be mailed directly
to the person or organization named on the Transcript Request
Form, or an unofficial copy may be issued directly to the student.
Robeson Community College is not responsible for transcripts
that are not mailed directly to the person or organization named
on the Transcript Request Form. A picture I.D. is required to
pick up transcripts as well as any other student documentation.
Robeson Community College does not fax transcripts. However, it
is acceptable to fax a written request for a transcript.

Robeson Community College will not issue a copy of a transcript
for any student who has an existing financial obligation to the
school. However, this does not prevent the student from inspecting
or reviewing his record. The College does not accept transcripts
by fax.

Malpractice Insurance

Allied Health, Cosmetology, and Early Childhood (COE Ill) students
must purchase malpractice insurance. Coverage on a group plan
is available at an annual rate which may vary from year-to-year.
The student will be notified each fall semester of the appropriate
rate.

2010-11 | 17

Student Insurance

Accident insurance covering the student during school hours is
currently available each semester. The cost is covered from the
activity fee for all curriculum students full-time and part-time.
It is a limited policy covering only bodily injuries caused by
school-related accidents. Contact the Business Office for more
information concerning coverage. All claims should be reported to
the Business Office.

Textbooks

Textbooks may be purchased in the bookstore. Cost of books
vary according to the course of study. Normally, the average cost
per semester is $500 for diploma programs and $750 for degree
programs.

Refund Policy

The policies relating to tuition refund for students are determined by
the North Carolina Community College System Statewide Refund
Policy for all North Carolina Community Colleges. Activity and
technology fees are not tuition based and are non-refundable.

Tuition Refunds
1. A refund shall not be made except under the following
circumstances:

a. A 100 percent refund shall be made if the student officially
withdraws of the academic semester or term as noted in the
college calendar. Also, a student is eligible for a 100 percent
refund if the class in which the student is officially registered
is cancelled due to insufficient enrollment.

b. A 75 percent refund shall be made if the student officially
withdraws from the class(es) prior to or on the official 10
percent point of the semester.

Examples to refund when dropping and adding classes:

Drop/Add with no penalty after class(es) has started:

After the class(es) has started, students should complete all
drop/add transactions in one process. If a student change(s)
ordrop(s) class(es), of equal hours during the same computer
transaction, no additional cost will be incurred.

Drop/Add with a 75% refund after class(es) has started:

If the number of hours dropped are greater than the number
of hours added, the 75% refund policy will apply to the tuition
cost for the hours dropped.

c. For classes beginning at times other than the first week
(seven calendar days) of the semester a 100 percent refund
shall be made if the student officially withdraws from the
class prior to the first class meeting. A 75 percent refund
shall be made if the student officially withdraws from the
class prior to or on the 10 percent point of the class.
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d. A 100 percent refund shall be made if the student officially
withdraws from a contact hour class prior to the first day
of class of the academic semester or term or if the college
cancels the class. A 75 percent refund shall be made if the
student officially withdraws from a contact hour class on or
before the tenth calendar day of the class.

2. To comply with applicable federal regulations regarding refunds,
federal regulations supersede the state refund regulations stated
in this Rule.

3. When a student, having paid the required tuition for a semester,
dies during that semester (prior to or on the last day of
examinations of the college the student was attending), all tuition
and fees for that semester may be refunded to the estate of the
deceased.

4. Fora class(es) which the college collects receipts which are not
required to be deposited into the State Treasury account, the
college shall adopt local refund policies.

Military Tuition Refund
Upon request of the student, each college shall:

1. Grant a full refund of tuition and fees to military reserve and
National Guard personnel called to active duty or active
duty personnel who have received temporary or permanent
reassignments as a result of military operations then taking place
outside the state of North Carolina that make it impossible for
them to complete their course requirements; and

2. Buy back textbooks through the colleges’ bookstore operations
to the extent possible. Colleges shall use distance learning
technologies and other educational methodologies to help these
students, under the guidance of faculty and administrative staff,
complete their course requirements.

FINANCIAL ASSISTANCE

Robeson Community College’s financial aid program exists to
ensure that no qualified student will be denied the opportunity to
continue his/her education because of economic disadvantages.
Through a program of loans, grants, scholarships, work-study
positions, and part-time employment, the student enrolled at RCC
is able to supplement his/her own resources and those of his/her
family to complete a course of study. The Financial Aid Office firmly
believes that the primary responsibility for financing the student’s
education rests with the family.

The family is expected to contribute according to their income and
assets just as the student is expected to share in this responsibility
through savings, summer work, and part-time employment if
necessary.

All federal aid programs require the assessment of financial need
based on parental ability and/or student's ability to contribute
toward the educational expenses.

The student is the focus of the program in the Student Financial
Aid Office. Every effort is made to be of genuine assistance in
helping the student resolve his/her financial difficulties.

Robeson Community College accepts the Free Application for
Federal Student Aid. Students can apply online at:
www.fafsa.ed.gov.

GRANTS

Federal Pell Grant

Federal Pell Grant is a federal aid program providing funds to
students enrolled at approved colleges, community and junior
colleges, universities, vocational-technical schools, hospital
schools of nursing, and other approved post-secondary educational
institutions. Grants normally cover four years of undergraduate
study and are intended to be the foundation of a student’s financial
aid package. Federal Pell Grant is gift aid and no repayment is
required.

Awards are based on demonstrated financial need which is
determined by a national formula applied uniformly to all applicants.
The level of Federal Pell Grant funding is determined by federal
appropriations.

If an applicant has Internet access, he or she can file a FAFSA or
a Renewal Application at: (www.fafsa.ed.gov.)

Do not submit more than one application per school year.

The Federal Pell Grant Processing Center will mail to the applicant,
at the address listed on the form, a document called a “Student Aid
Report™. This report tells the applicant whether or not he or she is
eligible.

For an applicant to receive Federal Pell Grant funds, students
must complete all the verification and validation requirements.
RCC must be listed as a school the applicant plans to attend. The
college’s school code is: 008612.



Processed forms received by the Financial Aid Office before May
30 will be processed in time for the applicant to complete fall
early registration. The applicant must not owe a refund for grants
previously received for educational purposes. The applicant must
maintain Satisfactory Academic Progress (see Academic Policies
and Procedures).

Need more information on Federal Student Aid?

You can get more information from Funding Your Education,
published by the U.S. Department of Education. To get a free copy,
write to:

Federal Student Aid Information Center
PO. Box 84
Washington, DC 20044

The U.S. Department of Education also has a toll-free number
to answer questions about Federal Student Aid Programs. This
number is 1-800-4-FED AID (1-800-433-3243).

If you are hearing-impaired and have a TDD machine, you may call
toll-free TDD 1-800-730-8913.

State Scholarships
North Carolina Community College Grant (NCCCG)

North Carolina Education Lottery Scholarship (NCELS)
North Carolina Student Incentive Grant (NCSIG)

Legal residents of North Carolina accepted for enrollment in an
undergraduate program of study may apply. To apply, a student
must complete the Free Application for Federal Student Aid at
www.fafsa.ed.gov.

These programs are administered through the NC State Education
Assistance Authority by College Foundation, Inc. For more
information visit College Foundation of North Carolina at www.
CFNC.org.

Federal Supplemental Educational Opportunity Grant
(FSEOG)

Funds for this program are provided by the Federal Government.
The awards are made by the Financial Aid Office to a limited
number of students with financial need who without the grant would
not be able to attend school. Federal SEOG funds are awarded on
a first-come, first-serve basis to students based on need.

In order to be considered, the applicant must be an undergraduate
student who has not previously received a bachelor’s degree.

To be eligible for a Federal SEOG, the student must be enrolled or
accepted for enroliment on at least a half-time basis and making
satisfactory progress in the course of study he or she is pursuing.
The student must be a United States citizen or a permanent
resident. To apply students must complete and submit the Free
Application for Federal Student Aid at www.fafsa.ed.gov.
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EMPLOYMENT

Federal Work-Study Program

The Federal Work-Study Program provides part-time jobs for
students who have great financial need and who must earn part
of their educational expenses. The Federal Government provides
funds to educational institutions which in turn have jobs available
for students. At RCC, students work in a variety of offices and
departments with their work schedule built around their academic
schedule. Students may work up to 20 hours weekly while attending
class full-time. Eligibility is determined by enrollment and financial
need. For more information, contact the Financial Aid Office.

SCHOLARSHIPS

Robeson Community College offers both need based and non-
need based scholarships. Students who wish to apply for RCC
Scholarships should contact the RCC Financial Aid Office.

Scholarships are provided by the following:

Wachovia .......ccccovvveiviciinnnnnn, Two scholarships @ $500 each
Sprint Telephone.........cccu..... Two scholarships @ $550 each

Community College Grant Scholarships..........ccceovevnirinennnn.
Awards and amount vary each semester

Carolina Power & Light Co................ One scholarship @ $550

RCC Academic Adult High School Scholarships

Robeson Community College awards a one year scholarship to
each recipient scoring the highest grade on the North Carolina
Competency Test from individual high school classes sponsored by
RCC. Each scholarship covers tuition and activity fee for recipients
enrolling at RCC in the following academic year.

RCC Foundation Scholarships and Grants

Scholarships are established with gifts from donors to the Robeson
Community College Foundation and are either endowed or non-
endowed. Endowed scholarships are generated through the
investment of permanently held principals so that only the income
from the principal is used for scholarship awards. This enables the
scholarships to exist perpetually. Non-endowed scholarships are
those for which all funds are dispersed as scholarships rather than
held as long-term investments. These scholarships are commonly
referred to as “annual awards.”

Criteria for awarding scholarships are specified by the donor
in conjunction with Foundation staff. Foundation scholarships
are awarded for the Fall and Spring semesters, subject to the
availability of funds. Scholarships are subject to change without
notice. The College Financial Aid Office administers the awarding
of scholarships to RCC students. Students should contact the
Financial Aid Office for applications and forms.

RCC Foundation Academic Excellence Scholarships

Each year the RCC Foundation recognizes academic excellence
by awarding scholarships to students who meet the criteria for
the College’s President’s List. For more information concerning
the President’s List, please refer to the “Honors” section in this
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publication. A student who meets eligibility requirements and
enrolls the following term as a full-time student will be awarded a
scholarship through the Foundation.

RCC Foundation Scholarships for High School Seniors
Each year the RCC Foundation strives to award scholarships to
one (1) graduating senior from each of the individual high schools
of Robeson County and the RCC Adult High School Program
if funds are available. The scholarships will be applied to the
student’s tuition, activity fee, and books at RCC.

The recipients are selected by the principal or his/her designated
individual at each school. Contact a high school counselor for
more information.

RCC Foundation Endowed Scholarships/Funds

Endowed Scholarships are lasting tributes in honor or in memory
of someone special. The funds are invested so that the principal
remains untouched and only the income from the investment of the
funds is used to provide scholarships. These include the following:

Beverley C.Townsend Scholarship

Established in 2010 by Ms. Beverley Townsend, this scholarship
is designated for the support of students enrolled in the Early
Childhood Associate program. Students of any age maintaining a
minimum 2.7 grade point average beginning in the Fall semester
of 2010 may qualify for this annual award.

BB&T Endowed Scholarship

Established originally in 1994 by Southern National Bank
whose merger with Branch Banking and Trust allowed the latter
to complete the Endowment. The earnings can be used by the
Foundation for its General Scholarship Fund, the Hector McLean
Program of Public Affairs, Humanities and Cultural Art, or provide
a scholarship each year to first or second-year students.

BB&T Finance Professionals Endowed Scholarship
Established in November 2008 by BB&T to support students
pursuing a career in the field of finance upon graduation, this merit
based scholarship will be awarded to students in College Transfer
of Business Curriculum programs who have completed at least 24
credit hours toward their degree and have maintained a minimum
3.5 grade point average.

Bill and Sue Wester Endowed Scholarship

Established in May 2006 by RCC Board of Trustees Member, Sue
Wester and her husband Bill. The earnings of this scholarship will
be awarded to students with demonstrated financial need.

Bruce Williams Endowed Scholarship

Established in 1990 by Southern National Bank employees in
honor of Bruce Williams, President and Chief Operations Officer
of Southern National Bank of North Carolina, and former RCC
Foundation Board member. The earnings provide a scholarship
each year to a second-year student with financial need.

Charles F. and Betty C. Edens Endowed Scholarship
Established in February 2003 through a gift of real estate by
longtime friends to the College, Betty C. Edens, and her late
husband, Charles F. Edens. The earnings provide a scholarship for
second-year students who are Robeson County residents.

Clyde and Charlotte Sessoms Endowed Scholarship
Established by former Foundation Board Member, Clyde Sessoms,
and his wife, Charlotte, in November 1996. The earnings provide
a scholarship each year for second-year students in need of
financial assistance.

Commissioner Jerry Stephens, Sr. EMS Endowed
Scholarship

Established in 2009 by County Commissioner District |, Jerry
L. Stephens in honor of Jerry L. Stephens Sr., this scholarship
supports students studying Emergency Medical Services.
Students who demonstrate financial need and maintain a minimum
2.5 grade point average are eligible to apply.

David and Michelle Cox Nursing Scholarship

Established in 2009 by David and Michelle Cox, this scholarship
supports students pursuing a degree in nursing who have a
demonstrated financial need, are of any age and have a minimum
3.0 grade point average.

Don and Linda Metzger Early Childhood Endowed
Scholarship

Established by Foundation Board Member, Donald Metzger and
wife Linda Metzger. This scholarship is based on financial need
and merit.

Dr. and Mrs. A. J. Robinson Allied Health Endowed
Scholarship

Established in August 2000 by the Minority Health Professional
Association of Fayetteville and friends of retired Lumberton
physician and his wife, Dr. and Mrs. A. J. Robinson. The earnings
from this endowment provide a scholarship to a second-year,
minority student in the Allied Health program.

Dr. and Mrs. Ray Pennington Endowed Scholarship

Established by Foundation Board Chair, Dr. Raymond Pennington.
This scholarship is based on financial need and merit.

Dr. J. Graham Pittman Endowed Scholarship

Dr. Hal Pittman and his wife, Dr. Timona Pittman, established
this endowment in January 2000, in memory of their brother and
brother-in-law, Dr. J. Graham Pittman, of Fairmont, North Carolina.
This scholarship is awarded to first-year or second-year students
who have shown financial need and are doing well academically.
Preference is given to students who are enrolled in the College
Transfer curriculum.



Dr. J. Irvin and Anne Moss-Biggs Endowed Scholarship
Established through a gift of stock by former RCC Foundation
Board Member, Anne Moss-Biggs, in June 2001 in memory of
her husband, Dr. J. Irvin Biggs. The earnings from the endowment
are used to provide scholarships to second-year students with
financial need. The recipient must reside in Robeson County.

Earl and Joyce Antone Endowed Scholarship

Established in February 2003 through a gift of real estate by
Foundation Board Member, Earl Antone, and his late wife, Joyce,
who was a retired educator. The earnings are used to provide
a scholarship for second-year students with financial need. The
recipient must be a Robeson County resident.

Eliza and Fred G. Williams Jr. Endowment

Established by RCC’s second President, Fred Williams, and his
wife, Eliza Williams in 1999 to reflect their belief in the value of
Robeson Community College to our community. The endowed
funds will help further the mission of the College through
educational needs identified at the College and approved by the
Foundation Board. This endowment also funds the President’s
Academic Scholarships each semester.

Eula Mae Harrell Endowed Scholarship

Established in March 2001 by Lavendar Locklear in memory of
Eula Mae Harrell. The earnings from this endowment are used
to fund scholarships for students who are enrolled in the Office
Systems Technology or Business Administration curriculums with
exceptional academic merit (grade point average of 3.0 or better.)
Preference is given to female students with strong leadership
abilities, and who are displaced workers.

Evelyn M. Price Endowed Scholarship

Established through a gift of stock in December 2005 by retired
business owner and Foundation Director, Evelyn Price. Ms. Price
owned and operated the Fashion Bar in downtown Lumberton
for 53 years. The earnings provide scholarships to second-year
students enrolled in the Business Administration or Associate
Degree Nursing programs with demonstrated financial need and
are doing well academically.

Evelyn P.Warwick Endowed Scholarship

Established in November 1999, by Charles Warwick, in honor
of his wife, Evelyn. The earnings provide scholarship assistance
to students in the Office Systems Technology, Business
Administration or Associate Degree Nursing curriculums who
need financial assistance.

Gary N. Powers Endowed Scholarship

Established in March 2007 by Sally H. Powers, in honor of her late
husband, Gary N. Powers. The earnings will provide scholarships
for first or second year students who demonstrate financial need.
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Henry M. and Helen W. Callis Endowed Book Fund
Established in December 2001, by RCC’s 2001 Teacher of the
Year, Mary Ash, and her husband, Andrew, along with her siblings,
Kenneth and Ruth Ann Butler; Ralph and Donna Callis; Marshall
and Alvetta Callis; Reed and Minde Callis; Martha Callis; and
Robert Reed and Susie Callis in honor of their parents, Henry M.
And Helen W. Callis. The earnings provide a scholarship to assist
first-year students with the cost of text books.

John L. and Isabelle G. McLean Endowed Scholarship

Established in January 1997. The earnings provide a scholarship
each year for second-year students with financial need.

Lumbee Guaranty Bank Endowed Scholarship
Established in 2008, the Lumbee Guaranty Bank Endowed
Scholarship supports eligible students studying Business
Administration, Office Administration Technology or Computer
Technology.

Lumbee River Electric Membership Endowed
Scholarship

Ronnie Hunt, former RCC Foundation Board Member and General
Manager of Lumbee River Electric Membership, initiated this
endowment in May 1999. This scholarship is awarded to a student
in the Electrical/Electronics Technology curriculum.

Millie Ann Wooten-Powers/Rosa P. McLellan-Thomas
Endowed Scholarship

Established in 2009, the Milie Ann Wooten-Powers/Rosa P.
McLellan-Thomas Endowed Scholarship supports students
pursuing study in Business Administration or Early Childhood
Education with preference to African American, single parent and
displaced working female students over the age of 40.

Murchison Biggs Family Endowed Scholarship
Established in 2006 by the I. Murchison Biggs Family, the Murchison
Biggs Family Endowed Scholarship honors the memory of former
College attorney “Murk” Biggs. Robeson County resident students
with financial need and a minimum of a 2.5 grade point average
are eligible to apply for this scholarship.

Ray V. and Ann Revels Endowed Scholarship

Established through a gift of stock in July 1999 by former faculty
and RCC Trustee Board Member, Ann Revels, in memory of her
husband, Ray V. Revels. Mr. Revels was a charter Foundation
Board member and was still serving on the Board at the time of his
death. Mrs. Revels was the first faculty member hired to teach at
Robeson Community College. The earnings provide scholarships
each year for second-year students with demonstrated financial
need.
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Rendal and Mary Lynn Walters Endowed Scholarship

Established in July 1997, by former Foundation Board Member and
Vice President of Contempora Fabrics, Inc., Rendal Walters, and
his wife, Mary Lynn. The earnings provide scholarships to second-
year students with financial need who are doing well academically.

Ronald “Ron” G. Turbeville Endowed Nursing
Scholarship

Established in February 2006 by Ron’s sister, Lynda Turbeville.
The scholarship provides assistance to first or second year allied
health students who demonstrate financial need. Preference
given to middle-aged students in the Associate Degree Nursing
curriculum.

Sammy and Onita Cox Endowed Nursing Scholarship
RCC Trustee and Foundation Board Member Sammy Cox
established this scholarship in May 1998 to honor his wife, Onita
Cox. Mrs. Cox is a graduate of Robeson Community College’s
Nursing Program. This endowment funds an annual scholarship
for students pursuing an Associate Degree in Nursing.

St. Albans Masonic Lodge Endowed Scholarship
Established in January 2006 by members of St. Albans Masonic
Lodge #114. The earnings from this endowment are used to fund
scholarships for students with financial need and good scholastic
standing. The recipient must be enrolled in the College Transfer
curriculum.

Tupac Amaru Shakur Foundation’s Rosa Belle Williams
Endowed Scholarship

Established in April 2003 by Afeni Shakur, mother of the late artist,
Tupac Shakur, and CEQ of the Tupac Amaru Shakur Foundation,
to honor her mother, Rosa Belle Williams. The earnings from this
endowment provide scholarships for second-year students with
financial need who are Lumberton residents.

RCC Foundation Annually-Funded

Scholarships

Several businesses, trusts, and private individuals currently
sponsor scholarships through the RCC Foundation. Funding for
these scholarships are provided on a yearly basis; therefore, the
availability of the scholarships are dependent on the continued
support of the donor.

Beverley C.Townsend Scholarship

Established in 2010 by Ms. Beverley Townsend, this scholarship
is designated for the support of students enrolled in the Early
Childhood Associate program. Students of any age maintaining a
minimum 2.7 grade point average beginning in the Fall semester
of 2010 may qualify for this annual award.

Biotechnology Initiative

Funded by Louis Mclntyre and Jennifer Brown, RCC Biology
instructors. This annual award is available to students in the
Biotechnology field. This award is based on need and merit.

David and Michelle Cox Nursing Scholarship

Established in 2009 by David and Michelle Cox, this scholarship
supports students pursuing a degree in nursing who have a
demonstrated financial need, are of any age and have a minimum
3.0 grade point average.

Dr. J. Irvin and Anne Moss-Biggs Culinary Scholarship
Established in 2005 by former RCC Foundation Board member and
friend of the College, Anne Moss-Biggs through a generous gift in
memory of her late husband, Dr. J. Irvin Biggs. The scholarship is
available to culinary students.

Dr. Mac-Adolf Montilus Sc